Klaipeda University

LOGO DROANIZAC A ORYGINALNA NAZTWA: SKROT MATWY
Klaipedos universitetas KU

KLAIPEDOS
_; UN IVERSITETAS I?DL‘IL‘:J DII;‘LL.TLNU‘JC! O50BA UP‘:’.‘:-'.."JAINIUF:‘A L‘:-l'_:l EONTAKTU
i Public Entity Inga Petrauskiene
ADRES E-MAIL NUMER TELEFOMU: STROMA WWW
Inga.petrauskiensa@ku.lt +370 46 398805 https://www.ku.it
KRAL: ADRES
Lithuania Herkaus Manto str 84, LT 92284 Klaipeda

KOMPETENC.JE:

Klaipeda University is the only multidisciplinary coastal institution in Lithuania, with a strong focus on marine sciences, regional studies and lifelong learning.
Established in 1991, Klaipéda University currently has about 3,000 students distributed among 50 bachelor and master programs and 11 PhD programmes in
three faculties and two leading research institutes: Faculty of Social Sciences and Humanities; Faculty of Marine Technologies and Natural Sciences, Faculty
of Health Sciences, Institute of Baltic Region History and Archaeology, and Marine Research Institute. Research infrastructure comprises over 60 laboratories,
research vessel fleet and a botanical garden. Being a member of more than 40 international organizations and networks as well as having tight links with the
region and the only seaport of the country, the University annually implements over 90 international and national research projects. R&D external funding is
the major driver of research activity in the University, boosted by establishment of integrated science, studies, and business Marine Valley in 2008. By this
Klaipeda University is the major contributor to the development of the Lithuanian maritime sector, consolidating national leadership in the area of maritime
sciences and technologies. Currently it is listed among top 200 Universities worldwide in the field of Oceanography.

DOSWIADCZEMIE WE WSPOLPRACY PONADNARODOWEL
Klaipeda University has started participate as a partner or run projects from 2001. Now Klaipeda University runs/participates more than 90 projects annually
{inctuding EU co-financed)/



Association Expert Psy

OG0 ORGANTACIE ORYEHRALNG MATWA EKROT HATHY.
Asociatia Expart Pay EXPERT PSY

ROOTA DTLALALHOACE IS0 Bk LIPCWAE HIOIRLA DN KISNTAKTLE
ossociation Armand Velaanovie
EXPERT PSY
ADRES E-RAIL: NUMER TELEFOMLE STROMS W
peiconsulting@grmallocom +40722427352 hitps:/fwww.axpertpsy.ro
ERAL ADRES:
Rormania Aleso Roul Targului nr.4, bl. D9, ap. 48, 041806 Buchorost

EOMPETENCEE:

In 2014 the Association was founded and received from the Romanian College of Peychologists the acereditation to provide professional training for psychologists. Expert Psy trained more than BO0 psychologists, in
several cities from Romania and in Chisinaw, Republic of Moldova. All Expert Pey memibers are specialized psychologists with phd or master degree or complementary long-term training and relevant experience in
the profession. Expert Psy aims to support and promote the developrment of psychology os o science and profession-following its objectives: - encourage the developrmeant and application of psychology in various
fields: clinical psychology. counseling and psychotherapy; work psychology, transport and services: educational psychelogy, school counseling and vocationadl: special education; psychology for defense cnd
national security; - organizing training courses for psychologists; - providing psychological services; - organization of practical activities and professional supervision: - editing. publication, distribution, sale of
publications, mogazines, books and other papers and advertising materials; - transiation, reproduction and distribution of papers in the international literature; - arganizing and participating in researeh projects
and applied psychology, impraving research and application of research. ereation and developrmeant of methodologies for paychologists work; -initiation. implementation and participation in prajects with or
without funding, individual or public-private partnership to develop o systerm of psychology and training of psychologists and psychological research developrment; - setting up o database and a library for
psychology; - inviting experts from Romania and abroad for organizing workshops, conferences and specialized seminars; - encouraging and facilitoting access to scientific information; -dissemination of
infermation in the field of psycheolegy, both for professionals and for those Interested in the field; - organizing sclentific and professional seminars, conferences. professional meetings, training sessions | training,
public cwareness campaigne, octivities and programs of cultural, selentific, educational and | or humanitarian ete ; - organizing press conferences, symposic, scientific meetings, and other events in areos of
interest: - focllitation and linkages | partnerships with variaus institutions, associations and feundations, vecational training providers, locally, natienally and internationally; - supporting Intereultural exchange and
rmobility specialists in scholarship programs, exchanges, internships or training, etc ;- represent the interests of psychologists with the state authorities or other institutions; - increase the level of professionalism of
the membars; - upgrading skills of psychologists by offering professional, ethical, and educational standards;

DOSWIADCIERIE WE WEPCH PRACY POMADKARD DOWELE

Expert Pay is partner in the ERASMUS + project, E-MOTION - potential of hypersensitivity, coordinated by University of Economics and Innovation in Lublin [WSEI], Lublin, Peland; The Association was partner in ¢ POSDRU
project: Title: EDU CAT. - Quality, Support, Training in Education, implemeantad by CID Brallo. Expert Psy specialists provide continuous training for 32 school psyehologists in Brailo. The associotion also launched two
social projocts: I: Froe access to peychological services: implementation period: 24 months - February 2016 — February 2017, Expert Pey specialists in Clinical Psychology and Peychotherapy provides assessment [
counssling | psychatherapy for clients who can not afford costs. 2 Title: Learn from experts, become expert; implementation period: 12 months - February 2008 — January 2016, Expert Psy specialists support students
in the final year, licenseses in psychology to early carear peychologists and proctitioners in supervision. Expert Psy was partner in two projects: - If | were you, 2007, orgonized by Coda di Lupo, Italy - Europaan Pat
Partners, 2006, organized by Coda di Lupo, taly Expert Pey published & books and o journal: Revista de psihologie eliniea i psihoterapla



LOGO ORGANIZACE:

Realise
what's
possible

ADRES E-MAIL
Eva.havelkova(@epic-org.eu

ERAL
Slovakia

KOMPETEMC.BRE:

EPIC non-profit organization

ORYOINALNA NAZWA:
Neziskova organizacia EPIC

RODZAJ DZIALALNOSCE

NGO
MUMER TELEFONL:
+421 808 729 280

ADRES
Ponenska 29, 811 03 Bratislava

SKROT NAZWY:
EPIC n.o.

OS0BA UPOWAZMIONA DO KONTAKTLU:
Eva Havelkova

STROMA WIWNW
https://epic-org.eufen| home/

EPIC non-profit organization (EPIC n.o.) was registered in Slovakia in 2012 by its Australian parent organization, EPIC Assist. EPIC Assist, based in Brisbane, is one

of the major non-profit organisations in Australia providing employment services to people marginalized on the labour market. The ambition of the EPIC

non-profit organization in Slovakia is to: « influence the development of public policies for employment and social inclusion of marginalized groups = initiate

the development and implementation of programs to increase employment at the local level and contribute to creating conditions for better employment -

raise awareness about employment of persons with various kinds of disadvantages Main program areas of EPIC Slovakia are: - employment of people with

disabilities - social economy = youth employment - international labour mobility - public policies EPIC non-profit organization is an active member of

American Chamber of Commerce in Slovakia, Alliance for Youth, Social Innovation Europe and various public advisory bodies and committees.

DOSWIADCZENIE WE WSPOLPRACY PONADNARODOWE.L

EPIC n.o. has ample experience with participating in international projects, including leading different types of projects and partnerships. EPIC n.o. is well-

established in Slovakia and has numerous partnerships with private companies, public sector, academic institutions, other NGOs and other stakeholders

acquired through its membership in relevant networks and long-term cooperation with different partners.



Cordaan

LOGO ORGANIZACII: ORYGINALMA NAZWA:
Cordaan

’i".'.‘“
f‘u . c O rd a a n RODZAJ DZIALALNOSCI
Q'..-i’/ NGO :

ADRES E-MAIL: MUNMER TELEFONLU:

info@cordaan.nl +3120 43563 00

KRA: ADRES:

Netherlands De Ruijterkade 71013 AA Amsterdam
KOMPETENCJE:

SKROT NAZWY:

OSOBA UPOWAZMIONA DO KONTAKTU:
Godfried Barnasconi

STRONA WWW:
http://www.cordaan.nl

Cordaan aims to help anyone in need of care, support or assistance. Elderly people with dementia or physical ailments, children and
adults with learning disabilities and people with mental health problems. Cordaan provides care to around 20,000 people in 120
locations with almost 5,400 employees and more than 2,000 volunteers. But also in collaboration with informal caregivers and other
healthcare professionals, research institutions and many social organizations. As one of the largest healthcare organizations in
Amsterdam, Cordaan wants to take responsibility for the development of long-term care in the city.

DOSWIADCZENIE WE WSPOLPRACY PONADNARODOWE.):
No



GGZ Noord-Holland-Noord

LOGO ORGAMIZAC.IL: ORYGINALMA MAZWA: SEROT MAZWY:

GGZ Noord=-Holland-Noord GGZ NHN

Ncaord Holland-Noord

RODZAJ DZIALALNOSCH: OSOBA UPOWAZNIOMA DO KONTAKTLU:
foundation office
ADRES E=MAIL: NUMER TELEFOMNLY: STRONA WWW:
communicatie@ggz-nhn.nl +3188 65 65 010 https://www.ggz-nhn.nl/
KRAJ: ADRES:
Netherlands Postbus 18 1850 BA Heiloo

KOMPETEMC.JE:

Educational institution and provider of assistance for people with disabilities. GGZ NHN has been the specialist in the region for years
when it comes to mental health care for serious psychiatric complaints. The treatment is tailored to the needs of people of all ages.
The organization are 2200 people who all contribute in their own way to better mental health care for our customers. GGZ Noord-
Holland-Noord has been around for 85 years now and has been involved from the start with the socialization of GGZ and the
development of all kinds of new methods and it is known as innovative mental health care provider. The FIT academy offers advice
and training, for and by people in mental health care, that contribute to recovery and participation of people with mental disorders.
The FIT academy was created by the conviction that there is still much to be learned in mental health care, in the Netherlands and
abroad. Fit stands for Flexible, Innovative and Topambulant.

DOSWIADCZENIE WE WSPOLPRACY PONADNARODOWE.):
We intend to spread our expertise to other countries where mental health care is organized differently. We have already been able to

provide training in Moldova, Croatia, Czechia, Denmark and Montenegro. In addition, visitors from different countries come to us for a
working visits.



Bildungswerk der SaGchsischen Wirtschaft gémbH

VOO0 OROANGAC . DEFOIRALMA BA TN BEROT NATWY:

Bildungswerk dor Stichsischen Wirtschoft gGmbH [ Instytut baw
11~

Edukacyjny Soksonskio] Gospodarki 5p. 2 oo,

ROOGEAS DI LALNOSCY CEOBA UPCAWATNIONA DO KONTAKTLL
SME [ MSP Anna Maclo]
ADRES F=MUAIL HUMER TELEFO®LI ETROMA WWHW
onno.moc :r.'i[-_.“l.'IJ_:' sw=mail.oe #48 0351 425 0248 ntips l|',l'|:):.'.‘|' sochson.co
ERAL ADRES.
Gormany Rudolf-Walthor-Strale 4 | 0166 Drosdon

ECMPETINC I

Autorskio projekty: 1. bsw bogleitet Aufbau cinos Bundeskompatonzzentrum flr Kalte- und Klimatechnik in Reichenbach. bsw wsplora budowy fedoralnego contrum kompetencjl dia chlodnictwa | kimatyzocji w
Reichonbach 2. Family 4.0 = dor Fomily-Managor: Das Projekt Fomily 4.0 = der Family-Manager” ziolt darauf ab, Familionfroundiichkeit als Wottbewerbsvortell 2u erkennen und Mitarbeiterf=innen langfristig an
Unternehmen zu binden. Mithilfo siner lernfihigen, smarten Anwendung kénnon sich Untemehmaer/-Iinnen belspiclswoise zu don Themenfolderm: Arbeitszeltmedello, Weitorbildungen, Mutterschutz, Pllege und
anderon nicht nur informioren, sondem darlber hinaus auch konkroto Maftnahmenpldne zur Prozossoptimionung erhalton, Family 4.0 - Family Managor: Projekt Family 4.0 - Family Monager” ma na colu okrodlonio
przyjaznesel rodziny joke przewagl kenkureneyjne| | utrzymanie procownikdw w perspektywic diugoterminowe|. Za pomoeyq inteligentne| aplikacj cdukaey|ne| przedsigbiorey mogg nie tylke zapeznaé sig 2 takimi
tematami, jok modele czasu pracy, dalszo edukacja, ochrona maciorzynstwo, plalggniarstwe | inng, ale takie otrzymoé kenkretne plany dziolanio na rzecz eptymalizac)| procesdw,

DORWLRDCT TR W WEROLPRAC Y POMADKNARDDOWED

1. Stérkung der Nationalen Unternchmerkammer Kasachstans belm Aufbau oines Monltoring-Systoms in der beruflichen Blldung sowle ciner Bildungsokodemio sowie dor Aufbau einor Akadomie fir Fert- und
Weiterbildung bel der Nationalen Unternchmerkammer in Kasochstan. httpyf fwww bsw-mos.definternationale- projekte/borufliche-bildung-in-kasochstan) Wzmoenionic Krajowe| izby Przodsigbiorstw Kezaehstanu
poprzoz ustonowicnio systemu menitorowania w ksztatconiu zawedowym i akademil edukacyjne] oraz utwarzonic Akademil Ksztaleenia Ustawleznege w Krajowe| lzbio Hondlowej w Kazachstanio 2, Groatar
Employoes’ Accoss to Training through Consultations within Undertakings VP/2017/008/0041 (GEAR) hitpy//www bsw-mas.dao/intornationale-projokte/gearf Zicle: die Einbezichung dor Gewerkschaften in die
Kensultationen verbkessern, indem sie die Verantwertung for die berufliche Qualifikation der Arpeltnehmer Gkernehmen und z2ur Présenz des Untemehmens aul dem Binnonmarkt beitragen, Kensultationen Glor
vorbossorte Bedingungen for Arbeltsplatzsicharheit, berufliche Qualifikation, nachhaltige Lohne und Work-Life- Balance-Pelitik in don Untermohimen Zwigkszy dostop procownikow do szkolonio poprzez konsultacjo w
ramuach przodsigbiorstw Col projoktu: Zwigkszonle zoangatowanio zwigzkdw zawodowych w konsultocjo poprzez przyjgcic odpowledziolinetel za kwallfikacjo zawodowe procownikow i przyczynionie sig do oboonodc|
firrmy na rynku wewngtrznym UE Konsultocje w sprawio poprawy warlnkéw bezploczenstwe pracy, umicjgtnodel zawodowyeh, zréwnowazonag] polityki wynagrodzen | réwnowagl migdzy dyciom awodowym a
prywatnym w przedsigbiorstwach. 3. Férdorung dor grenziiborsehreitonden Zusaommanarbeit und Ausblldung im Rottungsdionst Aufbou gines stichsisch-tschechischen gronziberschroitendon
Gesundhaitsnotzwerks im Rottungswesen sowio Intensivierung und gualitative Verbesserung dor gronzGberschreltenden Einsatz- und Leistungsféhigkeit im Rottungswesen im sachsisch-tschoechischon Grenzroum
Promowanio wspdipracy transgraniczng| | szkolenia w stuZizle ratunkewe| Utworzonio soksonsko-czoskic] transgroniczng siecl stuzby zdrowio w stuziblo ratowniczoj, o tokie intensylikacjo | peprawa jokesci
transgranicznogo rozmieszezenia | wydajnodci w sektorzo ratownictwa na pograniczu soksonsko-czoskim 4, Wider Intogroting and Sharing Experlence on information, consultation and participation of
reprosontatives of undertakings” {(WisE) Dicses Projokt geht aul das Preblom der fehlenden Inklusion ven Frauen im Entseheldungsprezess in der Matalleranehe in goanz Eurepa zurdiek. An dem Projokt nehmen 8
Gewerkschaften ous dom Motallsekter aus Kreation, Serbion, Mazoedonien, Bulgarien, Litouon und Polen tell. Projekt pedejmuje problom braku wigezonia kobloet w preces doeyeyjny w soktorzo cbrébkl metall w cate|
Europio. W projokeio bierze udzial 8 2wigzkdw metalowedw z Chorwae]l, Serbll, Macedonil, Bulgaril, Litwy | Polskl, Dalszo projokty migdzynarodowe: 5. Activate inoctivo Resoarch gome Rural up 8. CZ_NW2 -
Gosundhaitsnetzwerk 7, TOGETHER - Mutual learning on Eurepean social diclogue 8, Sustainoblo Networking Community 8, Beschéiftigungspolitisehe Antworten fir Sezialpartner in Bulgarion und dor Slowakel 10, YES -
Youth Employmaont Support



TECHNICAL UNIVERSITY OF KOSICE

LOGO ORGANIZAC.I: ORYGINALNA NAZWA: SKROT NATWY:
Technicka univerzita v Kosiciach TUKE
RODZAJ DZIALALNOSCI: OS0BA UPOWAZNIONA DO KONTAKTLU:
TECHNICAL UNIVERSITY university Mojmir Pridavok
OF KOSICE
ADRES E=MAIL: NUMER TELEFOMNU: STRONA WWW:
mojmir.pridavok@tuke.sk +421556022002 http://www.tuke.sk/wps/portal
KRAL: ADRES:
Slovakia Letn@ 9 042 00 KoSice
KOMPETENCJE:

Technical University of Kosice (TUKE) is the Slovak public university with more than 60-years history, which caters for a wide range of
educational and research needs throughout Slovakia and Central Europe region. TUKE has very strong linkages to national and
regional policy institutions and business sector and actively cooperates on formation of national and regional smart specialization
strategies and policies. It is the member of several international clusters. The primary mission of the university is education. We have
the knowledge thanks to our long-term experience gained through the education of our students as well as thanks to cooperation on
the regional, hational and international level, within various projects aiming at the topic of education and creating new strategies
and action plans in the field of education at all levels, with the aim to reflect identified needs and requirements of employers and
society as the whole.

DOSWIADCZENIE WE WSPOLPRACY PONADNARODOWE.:
Interreg Central Europe, Interreg Danube, EEA Grants, ERASMUS+, other



LOGO ORGAMNIZAC.I:

\‘ ".mmm Kowwwikre Yuyampikng

& Wuywnc Yyeiog
avapwTne Loxehhaponoulos

e —

ADRES E-MAIL:
ekpsath@otenet.gr

KRAL:
Greece

KOMPETEMC.JE:

Society of Social Psychiatry and Mental Health is a non-profit, scientific organization, which was founded in 1986 by psychiatrist and
psychoanalyst, Professor Panayiotis Sakellaropoulos. The S.S.P & M.H. has made a significant contribution to Greece’s psychiatric
reform by providing high quality psychiatric and psychological support services in order to promote good mental health and well-
being. Underlined and guided by the ideological framework of social psychiatry the S.5.P.& M.H. delivers all its prevention and
therapeutic services within the community. Particular emphasis is placed on the provision of out-of-hospital treatment to avoid
hospitalization and institutionalization. SERVICES: - The Mobile Mental Health Units - Residential houses and semi—-autonomous
protected apartments - The Day Centre for the Psychological Support of Cancer Patients - The Day Center for the follow-up care of
people with mental health problems - The Day Center for children, adolescents and adults - Community sensitization activities (i.e.

Society of Social Psychiatry and Mental Health

ORYGINALMNA MATZWA:
Eraipia Kowvwwvikng Yuxiarpikic kan WYuxikric
Yyeiac

RODZAJ DZIALALNOSCI:
eingetragener Verein

NUMER TELEFOML:

+30 210 92217 39

ADRES:
181 Doiranis & 18 Feidiou Str, 17673,
Kallithea

SKROT NAZWY:

(EKWSWY)/(SSP&MH.)

OSOBA UPOWAZNIONA DO KONTAKTL:
Miltos Livaditis

STRONA WWW:
http://www.ekpse.gr

public events, educational trainings, scientific seminars) - Educational programs for mental health professionals

DOSWIADCZENIE WE WSPOLPRACY POMADNARODOWE:

Yes



Athletic Fithess Ltd.

LOGO ORGANIZACI: ORYGINALNA NAZWA:
Athletic Fitness Ltd.

FITNESS R

ADRES E=MAIL: NUMER TELEFOMNLU:
office@athletic-bg.com +359 889140 324

KRAJ: ADRES:

Bulgaria 78 Yanko Sakazov Blvd., Sofia
KOMPETEMC.E:

SKROT NAZWY:

OS0BA UPOWAZNIONA DO KONTAKTU:
Peter Angelov

STROMA WWWW:
http://www.athletic.bg

Athletic Fitness has 25 years of experience on the Bulgarian market helping people get and stay fit and active. Services: Health, Weight
Loss, Strength, Endurance, Personal Training, Group Classes Training, Sport Camps, Events. In 2009 we founded the Fitness Academy
Bulgaria - the first sports education center in the country. Athletic fithess is a fithess service provider and an educational institution.
Fitness Academy provides vocational training in diverse Health and Fitness Careers in Bulgaria, which was licensed by the National
Agency for Vocational Training. The Fitness Academy Bulgaria is the first Bulgarian fitness academy accredited by EuropeActive

Certificate recognized in all member states of the European Union.

DOSWIADCZENIE WE WSPOLPRACY PONADNARCDOWE:
Programm Leonardo da Vinci



LOGO ORGANIZACI:

ADRES E-MAIL:
mobilityfriends@gmail.com

KRALL
Portugal

KOMPETENC.E:

Intercultural Association Mobility Friends

ORYGINALNA NAZWA:
Associacdo Intercultural Amigos da

Mobilidade

RODZAJ DZIAEALNOSCH:
NGO

NUMER TELEFONU:
+351 939 452 504

ADRES:
Rua do Loteamento do Jardim 5,1 n,

4755-221 Gamil, Barcelos, Braga,
Portugal.

SKROT NAZWY:
ALAM & LAMF

OSOBA UPOWAZNIONA DO KONTAKTU:
Nuno Varajdéo Barbosa

STROMA WWW:
http://www.mobilityfriends.org

Erasmus+ KA 1(VET and youth (youth exchanges, training courses, EVS/ESC mobilities, etc.) sectors) and KA 2 projects (youth and adult
education, Capacity Building projects and VET sector).

DOSWIADCZENIE WE WSPOtPRACY PONADNARODOWEL:

6 years of experience, 14.000+ participants hosted in Portugal, Spain and Poland, 500+ Erasmus+ KA 1and 15+ KA 2 projects.



ACTION AGAINST HUNGER FOUNDATION

LOG0 ORGANTAC. OETOINALNA HATWA: BKROT HATHY.

FUNDACION ACCION CONTRA EL HAMERE ACH
“ ' »
CON'I'RA EL ACOTAJ DTIALALNDACE CE0EA UPCWATNIONA DO KONTAKTLE

NGO Luis Gonzdlez Muno
HAMBRE 3 o

ADRES E-MAIL NURER TELEFOMLI: ETROMA WWW:
agmadrid@accioncontrasihambre.org +34 B TEBN 77 http:fwwaw.accloncontraslhambre.org
ERAL ADRES:

Spain Cf DUQUE DE SEVILLA N° 3, 28002 MADRID

EOMPETENCIE:

Fundaeién Accidn contra el Hambrre (Aetion against Hunger Foundation - ACH) is an independent and neutral international humanitarian organization that fights malnutrition while ensuring water and secure
livelihoods for vulnerable populations. Accidn contra el Hambre - Spain is member of an international network working in 48 countries. ACH has o work area based on Social Action and socie-labor inclusion in Spain.
Its objective is to promote the access to labour-market of those people at social and labor exelusion risk through employment and entrepreneurship programs. Video. The strategy and the octivities of the Social
Action Department are articulated through 10 offices in all over Spain, having the following areas of intervention: Vives Emplea: it is a program that improves the employability of people ot risk by gathering them in
tadams of 26 people 50 that they work In the same team to find d job. Each member of the tedm helps the rest and they can all rely on the help of a carear advisor that supports them dnd guildes them through this
process Vives Emplea was finalist of the Regiostars awards 2006 in the category Tinclusive growth”. Vives Emprende: it is the entrepreneurship and self-employment program that boosts personal development, the
acguisition and improvermeant of soft skills as well as of entreprenaurial competencies. Participants hove occess to one-by-one advise about their business idea as well s on-ling and face to face training through
toam workshops, in addition they are also accompdnied to access to micro-credit funds. Vives Aprende: This program combines VET education with the appradch of employment and entrepreneurship
competences and related soft skills, with the aim of helping people to develop specific professional profiles. This program contributes to the improvement of soft skills and professional competencies of vulnerable
paopla inordar to work in sectors such as catering, ecological agriculture, logisties, e-commerce or care for dependents. Technicol assistance in Penitentiory Centers: it is o project targeted ot professiondls who
waork with persons deprived of liberty, an ACH codach guides those professionals throughout the whols process by training them we provide them with the necessary taols to build o personalized soclo-labour
inclusion itinerary for their participants. All our programs hove demonstrated high level of adaptability to other contexts, donors, funders and target groups, as well as transferability to other countries and
orgonizations.

DDSWIADCTEREE WE WEPOLPRACY POMADNARDDOMWEL:

From 2017 ACH leads the European Network of Innovation for Inclusion, o trangnational project funded by The Operational Programime for Social Inclusion and the Social Economy (POISES) of the European Social
Fund. The network is an over 150- member community which is composed by European entities which work with groups at risk of exclusion In erder to bulld o more inclusive socio-labour inclusion ecosystem. It
broodeasts the work of the member entities while it promotes innovation, the exchange of good practices and collaboration. ACH has been invelved in B Europaan projects since 2015:00:00 - 5 Erasmus+. MICRO,
Empowering LTU, YER, Migrempower and Jobsdtech [ACH Leader). - 1 Urban Innovative Actions initiative www maresmadric.org - | AMIF already running: https:ffprojectmile eu - 1ENI CBC MED to be started soor.



Carlos V Language School

LOGEO ORBANLIACHK: ORYOINALNG MASWA SKROT NATWY
Escuela de Idiomas Carlos V, 5.L. EICV
IDIOMas
RODZAI DZIALALNOSCI OS0BA UPOWASMIONA DO KONTAKTU
Social Enterprise Yolanda Romero
ADRES E-MAIL MUMER TELEFONU: STROMA WWW
grupos(@idiomascarlosv.es +34 954 063 174 https://www.idiomascarlosv.com/our-school/
KRAL: ADRES
Spain Avenida de la Republica Argentina 27B 1°C, 4101

Seville

KOMPETENC.JE:

Carles V Language School Is accredited by Instituto Cervantes. We specialize in language learning, especially learning English, Spanish and German. Qur
courses are designed especially to overcome the certification exams of different levels marked in the European framework and at the same time allow
students to use the language in a professional environment, for leisure or simply to know the culture of each country. We are also the partner in projects
KA102 y KA2 in the frame of the Erasmus+. Fields in which we can share: language teaching methodologies, providing and coordinating internships in the
frame of the Erasmus+, organizing job shadowing, study visits, transnational meetings, exchange of good practice.

DOSWIADCZEMIE WE WSPOLPRACY PONADNARODOWE.L

Carles V Language School specializes in organizing internships within the Erasmus+ Programme, visits to companies in different sectors. We maintain
contacts to schools, VET providers and universities. This allows us to organize youth exchanges and joint activities for our foreign students at these centres.
We work with foreign partners to provide academic and professional mobility opportunities for our students. We participated in German programme
MobiProEU. We are working also with Polish programme- PO WER and Italian - PON. We are the partner in Erasmus + projects (in KA102 and KA2 — we are the
leader in the project “strategy partnership” with German and Italian partner). We have partners from Germany, Poland, Italy, Hungary, France and Sweden.



IP-International

LOGO ORGAMIZACII: ORYGIMALMA NAZWA:
o IP-International GmbH - Creative

, P Corporate Training
INTERMNATIONAL

- RODZAJ DZIALALNOSCI:
learninprogress

GmbH
ADRES E-MAIL: NUMER TELEFOMLE
s.schoch@ip-international.biz +49 69 260 14059
KRALL ADRES:
Germany Kasseler Str. 1a, 60486 Frankfurt am Main

KOMPETENCJE:

SKROT NAZWY:
IP-International

OSOBA UPOWAZNIONA DO KONTAKTU:
przez sekretariat

STRONA WWW:
http://www.ip-international.biz

Beratung und Training im Bereich Mitarbeiter- und Organisationsentwicklung mit partizipativem Ansatz. Bereiche: Arbeits- und
Arbeitsplatzorganisation, KVP, QM, FiUhrungskompetenz, Arbeiten im Team. Methode: praxisorientiertes Training, bei Inhouse ,in
Situation”, spielend lernen. Doradztwo i szkolenie w zakresie rozwoju pracownikéw i organizacji z partycypacyjng kalkulacjg. Zakresy:
organizacja pracy i miejsca pracy, Ciggty Proces Doskonalenia, ZJ, kompetencja kierownicza, praca w zespole. Metoda: praktyczne

szkolenie, sytuacyjne uczenie sie bawigc w firmie

DOSWIADCZENIE WE WSPOLPRACY PONADNARODOWE:

Externer Evaluator bei dem Projekt MOVE-EU (ID 2017-1- BEOI-KA202-024748 Erasmus+ Key Action 2, Antragsteller Le Forem, Briissel).
Zenetrzny podmiot oceniajgcy przy projekcie MOVE-EU (ID 2017-1- BEO1-KA202-024748 Erasmus+ Key Action 2, wnioskodawca Le Forem,

Brussel).



Braga Mobility

LOGO ORGANIZACJI: ORYGINALNA NAZWA: SKROT NAZWY:
APLICAPROPOSTA LDA Braga Mob
braga -
A PROFESSIONAL & CULTURAL JOURNEY
RODZAJ DZIALALNOSCI: QOS0BA UPOWAZNIONA DO KONTAKTL:
SME DELFIM RIBEIRO
ADRES EMAIL: MUMER TELEFOMLE STROMNA WWW:
info@bragamobilityopen.com +351926 150 058 http:ﬁwww_brﬂgﬁmobiiitycpcn.com
KRAL: ADRES:
Portugal Travessa de S. José, 4710-438 Braga

KOMPETENC.IE:

Braga Mobility Open is a SME with 22 employees based in Braga and is experienced in mobility. Received a significant number of
participants under Leonardo da Vinci projects (last programme LLP until 2013) and recently under Erasmus+. Their staff has participated
in countless projects related with international mobility. The company has a staff specializing in various areas, developing an
educational scope. The organization also has co-workers employed in areas where it has less knowledge, to ensure a full, balanced
scope of work.

DOSWIADCZENIE WE WSPOLPRACY PONADNARODOWE.:

Braga mob has recently developed its scope of work, which was mainly focused in KAl Currently working on several KA2 projects, the
company seeks in this way to continue its sustainable development by enlarging its portfolio of successful projects with local and
international partners. We are partners in a KA202 partnership (2016-1-UK01-KA202-024492) whose theme is "MATCHING NEEDS AND
EXPECTATIONS OF TRAINEES AND COMPANIES HOSTING FOR A SUCCESSFUL INTERNSHIP"



ESMOVIA

LOGO ORGANIZAC.I: ORYGINALNA NAZWA: SKROT NAZWY:

Sistema Practices s.l. (ESMOVIA) ESMOVIA

RODZAJ DZIALALNOSCI: OS0BA UPOWAZNIONA DO KONTAKTU:
E S M O v I A company Maria Angeles Ruiz Gamez
Training and Mobility

ADRES E=MAIL: MUMER TELEFOMLE: STROMA WWAWW:
esmovia@esmovia.es +34 963 38 46 20 http://www.esmovia.es
KRAL ADRES:
Spain C/ Martinez Cubells, 2, pta. 6, 46002

Valencia

KOMPETENCJE:

ESMOVIA is a company dedicated to the management of education and training mobility projects for students and adults. We
receive participants from all over Europe and organize for them internships in different vocational areas, as well as professional visits
and seminars and courses for school education staff. We actively participate, as promoters and partners, in European projects and
Partnerships in the following topics: mobility, youth, entrepreneurship, employability, soft and hard skills development, information
and communication technologies and integration, etc.. ESMOVIA collaborates with over 600 private companies, public organizations
and NGOs in the city of Valencia, some of them national and multinational corporations that host participants, helping and
encouraging them to improve their technical and linguistic skills. At international level, ESMOVIA collaborates since several years with
different international organizations such as VET schools, high schools, universities and public entities and associations.

DOSWIADCZENIE WE WSPOLPRACY PONADNARODOWE.:
Transfer of Innovation INTAKT, European Social Fund (ESF), Erasmus+ KA, Erasmus+ KA2



Josefsheim gGmbH

OG0 SRORNETAS.I O GiAL NS B TW L BROT NATWY
. Josefsheim gembH Josolsheim Bigge
Josefsheim

GRuPPE _ Bigge

AODT A DTLALALNGSCE CROLA UPOWATNIONA DO KONTAKTUL

goemainnitzige GmbH [ shutgea dobru powszechnomu sp. 2 0.0, Martin Kinomund
ADAES =LAkl HURER TELIFOML BTROMA WW
m.kusnoemund@joscfshaim-biggo.da +d0 2982 B00-468 g fwen josafshoim-bigge.do
KRAS ADEBIS
Gormany Hoinrich-Sommer-5trafic 13 59939 Olsborg

ECMPETINC.H

Das Joselsheim Bigge ist oin Dienstleistor far derzeit rund 770 Menschen mit Kérpar-, Larm-, Sinnes- und komploxen Bohinderungen aller Altersgruppen. Das Angobot umfasst differonzierte Wohnformaen, sinen
hallpadagogischon Kindergarten, das Berufsbildungswaork, die Werkstatt fir behinderte Menschoen und einen ambulanten Dlenst. In den vergangenaon Jahron nahim die Zahl der Mensehon mit kegnitiven und/odor
psychischen Becintréchtigungen zu. Das Borufsbildungswerk (BBW) biotot eine berufliche und geselischaftiiche Rehabilitation fir junge Menschen mit Behinderung an, die eine Berufsousbiidung nur mit Hilfo cinos
BEW erfolgrelch bestehen kénnon, Den Jugendlichon stahon rund 220 Ausbildungsplatze in 30 Berufen zur Auswaohl Ziol ist die Intogration in den Arboitsmarkt. Dio Borufsausbildung erientiert sich on don individuollon
Veraussetzungen der Jugendlichen und den Anferderungen ous der Wirtsehalt. Die Auszubildenden profitieren auch ven der sozlalpadagegischen und peyehologlsehen Bogloitung, Sie wohnen im Internat eder
lernzn in klginen Wohngruppen in Bigge selbststindig 2u leben, Der Integrationsdienst unterstltzt sio bel Kentakten mit méglichen Arbeitgebern odor mit der Arbaltsagentur, Zum Borufsbildungswerk gohédron auch
aine Berufsschula und begloitends Fachdienste. In allen Berutsfaldern arbaiton wir mit Kooperationshetriobon. Josofshaim Bigge jost uslugedaweq dla okecnie 770 ludzl 2 niepetnosprawnoiciami fizyeznymi,
trudnotciomi w uczeniu sk, nlopoinosprawnodclami wzroku, stuchu | komploksowymi wszystkich grup wickowych. Oforta obejmuje rézne formy micszkalne, specjaine przodszkole, Zoklod Ksztolconio Zowodowego,
Zaktad Pracy Chroniono| | stuzbe ambulatoryjng. W ostatnich latach warosta liczba ludzi 2 ograniczeniomi kognitywnymi ifiub psychicznymi. Zaktad Ksztatconia Zawodowogo (2KZ) oforuje rehabilitacje zowodowg |
spoloczng dio miedyeh ludzl 2 niepemosprawnodeiomi, ktérzy meogg pemyiinio zokenczyé cdukoc|e 2awodowg tylke 2o pomeeg ZKZ Miodziel ma do wyboru okoto 220 migjse cdukoeji w 30 zoweodach. Celem jost
integracjo na rynku pracy. U podstaw ksztateenia 2owedowego lozg indywidualne warankl miodziezy | wymaganio gospodarki, Uezniowlo korzystajg réwnie? 2 spoloczne-pedogogicznegoe | psychologicznege
wsparcio. Mioazkajg w internacie lub uczg sig fyé sameodzicinie w mahych grupach wspdinio wynajmujge micszkanic w Bigge. Sluzba integrocy|na wiplora przy kontoktoch 2 mozliwymi pracedaweami lub z Urzgdom
Pracy. Do Zaoklodu Ksztatconla Zowodowage naletq réwnict Szkota Zawodowa | towarzyszgee ustugi specjalistyczne. No wazystkich peloch zowodowych pracujemy z zoktadami kooparacyjnymi,

BOAWLADC Ikl Wi WRPROLPRAD Y POMADNARDDCAWTY

Wir sind daven dberzeugt, doss in cinem gemeinsamaen Europa Partnar aus versehiodonen Landern veneginander lernen und sich gemeingam weitcrantwickeln. Deshalb engogieron wir uns in Benchmarking,
Bonchloarning und in natienalen und surcpischen Projaktan. Ubor unsere Holding, dia J&-Gruppe. sind wir Mitgliad In dor Eurepoan Platform for Rehabilitation (EPR) und im Brusseoler Krais, Das Joselshaim Bigge hat
sait dom Johr 2002 zohlreiche ouropdischo Projokte initiert und orfolgreich durchgeflhrt. Umtangreicho Projoktorfahrungen lliegen mit den curopéischon Férderprogrommen Loonardo da Vingl, Erasmus+, Horizon
und Progross vor. Projoktboispiele: |, Erosmus+ Projokt SECAVET = Soclal-omotional compatoences Jestesmy przokonani o tym, 2o we wapdino Europle portnorzy 2 raznych krajow sig od siebio uczg | sig wspdinio
rozwijalg. Dlatege angaiujomy sig w Benchmarking, Benchleaming | w narodowe | europajskio projekty. Poprzoz nasz helding, Grupe JG, jestesmy cztenkiom w Europa|skic] Platformio ds. Rehabilitoc|i (EPR) i w krggu
brukselskim. Josofsheim Blgge inicjuje | pormyéinie realizuje od roku 2002 liezne, ourcpejskic projokty, Obszorne dodwiodezonla projoktowe ukazoly sig wraz z curopejskimi programami wsplerajgeymi Laonarde do
Vinel, Erasmus+, Horizon | Pregress, Przyklady projoktéw: 1, Erasmus+Projokt SECAVET - kermpotancje spoteczno-omocjonalng,



LOGO ORGANIZAC.E

kontors

Personalentwicklung
mit Mentoring

ADRES E-MAIL

kontakt@kontorS.de

KRAL
Germany

KOMPETENC.JE:

kontor 5

ORYGINALNA NATWA:
kontor5 — Personalentwicklung mit Mentoring

RODZAJ DZIALALNOSCE

SME

MUMER TELEFOML:

+49 4041085550

ADRES:

Alte Volksparkstralie 24, 22525 Hamburg

SKROT NATWY:
kontor 5

OS0BA UPOWAINIOMA DO KONTAKTLU:
Gabriele Hoffmeister-Schonfelder

STROMA WIWWW:
|'IT.1.'FIZ,lr,I'I'L-'u“-"'J'n"u'.|'(DI'1TDF5.dD

KontorS has been offering staff development services since 1998. The offer is addressed to companies that want to promote their employees and support
development - with one of the most modern and effective personnel development measures - mentoring. As a leading mentoring provider, we set
standards in recent years in development of staff: with high quality, proven and innovative measures. In this way, we are actively involved in providing the
right one kontor5 deals with the framework and support program in mentoring. Comprehensive enterprise support: preparation, implementation and
control. Kontor5 has been providing staff development services since 1898. Our offer is addressed to companies that want to support their employees in their
development - one of the most modern and effective means of human resources. Kentor § is a pioneer of mentoring in Germany. As part of the
implementation of projects for enterprises, over 3800 were covered by mentoring. Thanks to this experience, we are constantly setting new standards for
staff development through mentoring, developing innovative programs and actively ensuring that high standards are met.

DOSWIADCZENIE WE WSPOLPRACY PONADNARODOWEL

Yes



HR ARENA GmbH

VOO0 QROANCEAC I ORVOINALMNA NATWA BEROT NATWY
HR ARENA GmibH HR ARENA GmiH

A H E N A RODZEAS DFLALALNOSCE DERORSA UPROWATHIONA DO KONTAKTL

Talenta finden - Talente binden GmbH |/ sp.zoo. Hartmut Bodamer
ADRES F-RAIL HUNER TELEFOaal) STROMA WA
berin@hr-drenade +d8 030 814679800 httpa:waww hr-arend.de
ERAL ADEF
Garmany Panoramastralbe 110178 Berlin

EOMPETENCJE:

Untarnehmertum Férdarung, Nachwuchscoaching Wspleranio przedsighiorczodel, coaehing dla miedyeh przedsigblorcdw: Seit vielon Jahren beraten und unterstitzen wir junge Unternehmen in dar
Grandungsphase und Grindungsinteressierte mit unserem ExCo link-Angebot https:/www hr-arena.de/files/theme_flles/downloods/PE-ExCo.pdl Modulzusammensteliung umfasst das Unterstitzungsan-gebot
Tharman wie: sVoraussotzungen, Chancon und Risiken siner salbststéindigen Tatigkolt-Erstallon eines BusinessplonssUntarstitzung bai der Finanzisrungsplanung und Recharche van FordermittalnsUmsetzung ainer
dttraktiven Aulendarstellung -desn 10r Innevative und erfelgrelchs Kundenakgquise-Uberprifung, Herstellung bzw. Verbesserung der Traglahig-keit der Gesehaltsides-rechtliche und
betrishswirtschaftlichekenntnisse fOr Unter-nehmen im aufbou Od wiglu lat doradzamy | wspleramy miode firmy w fazie rozruchu oraz osoby 2ainterasowane 2ototeniom firmy dzigkl naszo| ofercie ExCo link w |
niermisckim https/fwwwhr-arenade/files/theme_files/downloods/PB-ExCo.pdf Oferta wsparcia obejmulje takle tematy jak: - Wymagania, szanse | ryzyke samezatrudnlenia « Tworzenie biznesplanu » Pomoes w
planowaniu finansewania | badaniu finansowania « Wdratanie kemunikac)i zewnatrzna) oraz tworzenie markl « Pamysty na innowaeyjne | skuteczne pozyskiwanio Kiantdw = Przeglgd, twaerzenie lub doskonalania
wykenalnodé pomystu na blznes « Wiedza prowna | zarzgdzanie przedsigblorstwem dia firm w plerwszym okresle egzystenc|i Kerlereberatung/ Doradztwo zawodows: Sle stehen ver einer beruflichen Verénderung:
nach derm Studium, noch einer Familisnphase oder wail Sie elne neus Herausforderung suchen, Reflaktieren Sie mit unseren Angoboten Karrieresereaning, Kompatenzsiegel gemainsam thre Chancen und lassen Sie
sleh individuell coachan, Wir unterstitzen auch im Bewerbungsprozass und bel ainer schrittwelsen Anndherung an den Arbaitsmarkt Po ukenszeniu studicw, po fazie redzinne) lub diatego, 2e w sytuac)l wypalenia
rawodowego. Deradztwe polegajges na preeglgdzie kariery (metoda: Karrieresereening link w | nimizckim https:fwww hr-arena deffilesftherme_files/downloads|PB-Karrleresereening pdf), analizie kompetene|i
(metoda kempotenzsiogel link w . niemisckim httpe:/wwwhr-arena deffiles/theme_filesdownloads|Flyer-KOMPETENZSIEGEL pdf), coaching Indywidualny  Wspleramy réwnie? proces aplikaey|ny | stopniowe
podejiels do rynku procy, kezystajge 2 nastgpujgeyeh meted: MaBnahmen catlfTak link w |. nlemisckim hittps://www hr-arena.de/files/theme_flles/downloads/PE-catl-tak pdf

DOEWIADCTENE WE WEPOLPRACY PONADNARDDOAWEL

HR Arena GmbH hat ain sigenes Integrationsprogram entwickelt fir Menschen die in Deutschiand Arbeiten méchten. PAUL richtot sich an Menschen, die neu nach Deutschland goekommen sind und Unterstitzung
bel ihrem Integrationsprozess bendtigen. Die Module -6 umfassen dabel Einzelcoachings, um alle individuelien Belange aufzugreifen und mabgeschnelderte Handlungsstratagien fOr den perstnlichen Lebens- und
Borufsweg in Deutseh-land zu erarbeiten. Im Rohmen des Moduls 7 analysieren wir mit den Klienten gemeinsam Ihre Ausgangslage (sprachlich, fachlich, perséniich) um im Ansehluss intensiv berufsbezogene
Sprachkompetenz, andere Schidsselkompetenzen sowie berufsbezogene Kompetenzen 2u trainieren. Im Rahmen einer betrieblichen Erprobung (Medul 8) kénnen sie sich beruflich erientieren bzw. potenticlle
Arbeitgeber kennenlernen. Und auch nach dem Einstieg in die berufliche Tatigkeit kdnnen wir Sie welter unterstitzen. im Rahmen von Modul 8baglelten wir Sie wahrend der Einstiegsphase im nauen Job mit
Einzelcoachings. HR Arena GmibH stworzyto swoj autorski program skierowany do osab przybywajgeyeh do Federaling] Republiki NMismise w celu zarobkowym. Program Parspaktive Arbeit und Leben in Dautschiand”
PAUL skicrowany jest do esdb, ktdre nledawnoe preybyly do Niermiec | potrzebujg wsparela w procesie integracjl Moduty 16 obejmujg indywidualny coaching, aby odpowiedziod na wszystkie indywidualne obawy |
dostosowane strategie diatania dotyezgee tyein osoblsteqgo | pracy w jezyku niemieckim W ramach modutu 7 wspdinie 2 kientem analizujemy jegeo punkt wyjéela (pod wzglgdern jezykowyrm, technieznym,
osobistyrm), aby nastgpnie intensywnie szkolié umicjetnodel jozykowe, inne kiuczowe kompetencje, o takze kompetencje zwigzane 2 procg. W kentekéeie testu (modut 8) Ofarowana jest modliwosé zorientowania sig
zaweodowe lub poznania potencjalnyeh pracodowedw. W ramach meadutu 3 towarzyszymy oferowany jest indywidualny coaching. hitps:/fwww hr-arenadeffiles/theme_filesfdownloadsPB-PAUL pdl



M.E.P. Europrojects Granada S.L.

LOE0 DR CANEAC.IE ORYEIHALNA MATWA: BEROT NATWHY.
M.EP. Eurcprojects Granada S.L.

RODTAS DTLAEALNOSCE RS EA UIPORAC MRO M D KOMTAKTLE
private Moari Carrmen Espartaro
ADRES E-MAAIL: HUMER TELEFOMLE ETRONA WA
mepagranada@yahoo.as (+34) 68260284 hittps:ffw wWw.mepegronoda.com
ERAL ADSES:
Spain Plaza Trinidad, 2-1° oficing 5180001 Granado

EOMFETEMCIE

M.EF. Europrojects Granoda®, SL is a private training organisation focused on organising and implementing different European and international projects in Graonada, with a long exparience in porticipating within
Europecn projects, espacially Erasmus+ KAl projects, European Social Fund projects (specifically under Hurman Capital - National Cohesion Strategy Operational Programme), Regional projects and many other EU
funded praject types as well as International projects. We act mainly as a recelving/intermediary arganisation for interns from a variety of EU countries and alse affer numearous highguality veeational training
programmes and internships in various and diverse fields (e.g. education and teaching, hotel and catering, tourism, bar and restaurant service, bakery and confectionery. social and health care, beauty and
hairdressing, foreign languages study and teaching, IT and computing, administration and management, international relations and cooperation, media, journalism, graphic design, architecture, photography,
video production and post-production sector, library, green economy and many more...). In the eultural field, MEP. Europrojects Granodo®, S.L. promotes cultural immersion and for that reason, we organise different
language courses as well as activities for discovering the great heritage of Andalusia. Through o continuous monitoring process by our professional tearn, we guarantes the quality of the services provided and the
well-being of the participants.

DO AWIADCZERIE WE WEPOEPRACY PONADHARD DOWEL

M.EF. Europrojects Granada®, 5L team counts on an extensive experience of mora than 15 years working with European Mobility projects and organizing training mobility projects for around 5288 participants,
ineluding about 4.417 students and 881 teachers coming from 26 different countries. Fram 2014 until now we are fully invelved and foeused in Erasmus+ Key Action 1 Mobility projects, especially K101, KATDZ2, KA103 and
KA. Before 20014 we were mainly working within the Lifelong Learning Programime (mainly Mobility projects within Leonardo da Vinci Mobility IvT, PLM and VETPRO or Erasmus plocements). Our activities and
experience in these years include training activities and training courses (in many different fields), internships and study visits or job shadowing programmes according to the profile of the participants, MEF.
Europrojocts Gronodo®, 5L also provides the necessary services to ochieve o complete training programma for traineas and professional workers from the most voried specialitiss Among these services, wa
include accommuodation, transport and administration and management, as well as medls and a range of cultural activities. Administration and management includes organisation of the training programme, full
manitoring, evaluation and accreditation. We carry out full manitoring of the whola stay of the participants, providing contact 24 hours a day, 7 doys a waek to guardntes the successful completion of the mability.
Accommodation is organised in fully eguipped apartments or in hotels of different standards, depending on tha needs of the participants. It also hos oppropriate connactions with the hosting organisations so that
students can use the local transport. We also organise all the necessary local transport for the optimal developrment of the project as wall as transfers from and to different airports in Spain



bbb Buro fur berufliche Bildungsplanung, Klein & Zisenis GbR

LOG0 ORGANEZACIE ORTOINALMA BATWA: BKROT NATWTY.
bbb Bire far berufliche Bildung [ bbb Biure Ksztateenia bk

Inwodowegosplanung, Klein & Zisenis GhR

RODTAS DTLALALNOACE DS0EA UFDWATHIONA DO KONTAKTLE
GhR [ spatka eywilnd Rosermdrie Klain
Blao Fur BeruruicHE BiLDunGSPLANUNG
R, Mo & Fwerer TR
ADRES E-LIAIL HUBER TELEFOMLL: STROMA WA
klelin@bbbklelnde +48 231 588691 10 https:/fwww bbb-dortmund.de
ERALE ADRES:
Garmorny Grofe Helmstr. 50, 44137 Dortmund
EDMPETENCE:

Gesallschaftlicher Zusammenhalt in Zeiten von Umbrichen - Entwicklungstrends in Gessellschaft und Arbeitswelt: « Bildungszugange und —gerechtigkelt « Arbeitsorientierte Grundbildung « Lehren und Lernen mit
Erwachsenen [ Lernkultur - Diskontinuisrliche Enwerbsblographien - Demografischer Wandel, « birgerschaftliches Engagement, « Sezlalraurnerentierung und Quartisrsentwicklung Effekte, Wirkungen und Nutzen
offentlich geférderter Prograrmme im Bildungsbersich und in der Sozial- Und Gesundhaitswirtschaft Bildungsberatung im Unternehimen (Kempetenzentwickliungsberatung, Profil-PASS- Dialog-Agentur und
Beraterqualifizierung, Lernberatung) Erfahrung ous den EU-Projekten, bzw. In anderen Projekten, darunter internationale, falls verhanden. » Learn-Empowerment fdr geting qualifizierte und sogenannte
bildungsferne’ Zislgruppens Lernen am Arbeitsplatz (workplace learning)» Lernen und Alter werden (getive ageing)s Quartiersentwicklungs Arbeitsorientiene Grundbildung (Work Based Basic Skills for low gualified)s
Nutzenevaluation sffentlich geférderter Projekte/Programme (benefits of public funding) Spoteczne wig w przetomowych ezasach — trendy rezwejowe w spoteczeristwie | Swiecle pracy: - Dostep do edukae]i |
sprawiedliwedé edukaeyjna — ukierunkewane na praeg keztoteenie podstawowe — kszteteenie | uezenie sig 2 derastymi [ kulture sdukaeyjne — nieciggle biografie zarobkowe — zmiana demografiezng —
oangeatowanic obywatelskie — ukicrunkowanie na przastrzen spoteczng | efekty rozwoju kwaoter, oddziotywania | korzySel programdw wspleranyeh publicznie w zakresie edukacyjnym | w gospodarce socjalne] i
zdrowotne] - doradztwe edukaeyjne w przedsigbiorstwie (doradrtwe rozwoju kompetenc|i, Profi-PASS-Diolog- Agentur | kwalifikowanie doradedw, deradztwo edukaeyjne) dodwiadezenia 2 projektéw unijnyeh, cwent.
winnych projektach, w tym w migdzynaredowyeh, o lle dostgpne — upowaznienie do nauki dia stabo wylwalifilkowanyeh | tzn. stabeo wyksrtatconych grup docelowyeh — uezenie sig w misjseu praey (workplace
learning) - uezenie sig | starzenie (octive ageing) — wepleranie kwater w iich rozweju — ukderunkewane na prace ksztateenle podstawowe (Work Based Basie Skills for low gualified) — ocena korzyéel publieznie
zmienionych projektéw/programéw (benefits of public funding)

DOSWIADCIERE WE WEPOLPRACY POMADNARDDOWEL:
Leufende Projekte und Abgeschlossene transnationaleprojekte/ Aktualne | zakorezone projekty migdzynarodowe: COURAGE — Discover and Use Your Skills and Civil Courage — a new way of empowerrment for young

disadwantaged adults in Europe™ Our first product is ready: Seli-Study-Manual https)fwww.courage-skills.eufoutputsfoclid=lwAR3cHRETIg YHKIVp X gXLaS80F 3yng BovIZHK7E9 _15yMxSib8krekhOUhyc Erasmus+, KAZ,
Strateglc Partnership for adult education “Professionalization of Trainers for Wark Based Basle Skills™ info In English hittps:/www bbb-dertmunddefimages/PROF-TRAIN_website _home_EN.pdf TRIAS — Guidanee In the
workplace: Invelving emploeyers, reaching low gualified — ERASMUS+ KAZ 5 TRATEGIC PARTHMERSHIPS, von TI{2015-10/2017 info In English: httpsy fwww bbb-dortmund.defimages

[TRIAS _Report_on_Geood_Practices_Fin_21.0212 pdfl WORK-BASED BASIC SKILLS TRAINING IN NORTH RHINE-WESTPHALIAGOOD PRACTICE IN SMES Info in English: hitps://www bbb-dortmund.defimages
[Untarnshmensbroschuere_en_finalpdf STRAIGHTEN BASIC SKILLS - Strategy To Ralse Awarsness and Impreve, Generalize and Help Tackling European Needs for BASIC SKILLS “BEtter COMmunicate and ldentify
training Needs of basic skills for workers™. BECOMIN is a Learning Partnership project funded by the Leonardo Da Vinci Programme. The project focuses on the issue of basic skills training for workers, with a focus on
the conditions of implementation of such training. info. In English: it fbbb-dortmund.de/jobbbfbecomini20project¥ 20description pdf “SMARTE: Strengths for Mastering Ageing by Redlising Tools in Europe
“GRUNDTVIG- partnership infe in English: http:y//bbb-dertmunddefjobbb2(Second%20transnationa X 20newsshect L 20SMARTEX 281529 pel



Grone-0srodek Ksztatcenia w Bremie

LOGD ORGAMIZAC.IE ORYEIMALNE BATWA ERROT MATHY.
Grone-BiGroldungsznetren Bremen GmbH gemelnndtzig Grone Bremen

G ron e RODZAS DTIALALNOSCE OO EA UPCAWAINIONA DO KONTAKTLE

WTHSER, EIAS S WIS BRI GmibH non profit [ spdtka non profit Uwe Webar
ADRES E-MAIL WURER TELEFOMLI: ETROMA WWW:
uweber@grone.de +48 42148 7200 htt:Ju:,-',l".‘.-'n.r..".-'.-._:J'm1L:.r_;lu,-'lg l_:'a'r;II'_'-,uh{ﬂL::r|,"|j_;ru“-l_:-biIL‘.L|r|_LJ'_a.xr_;n'.rurl—
breme r1.lI
ERAE AD@ES:
Garmoany An der Silberprage 5 28309 Braman
EDMPETENCE:

Bildungstrager Verschiedene Bildungsmabnahmen, Trainings, AusbildungsmaBnahrmen fOr folgende Zielgruppen: Jugendliche mit und ohne Sehulabsehluss, Langzeitarbeitslose, Fidchtlinge. Soziale Projekte.
Arbeitsvermittiung. Beruflichas Profiling. Berufliche Aktivierung und Integration flr Frawen. Placdwki edukacy]ne, rézne dzictania majges na celu ksztatcenls, szkolenia, dziotalnoss edukacyjna dia nastepujgeych grup
docelowych: miodziez 2 lub bez Swiadectwa ukoficzenia szkoly, diugotrwale bezrobotnl, uchodZcy, projekty socjalne, poérednictwo pracy, pisanie profili zowedowych, zowodowa aktywizacja | integracja dia kobiet.

DOSWIADCTEME WE WEPOLPRACY POMADMNARDDOWEL

Ercsrmius+ Job Codch fir Menschen mit Behinderungen®/ Job Coach (coach praey) dia oséb 2 niepetnosprawnodciami™ Celem projektu jest zapewnienie ogélnoeuropejskiego szkolenia pordwnowezego dia
profesjonalistéw w 2akresie poradnictwa zawodowego dio os6b niepetnosprawnych poprzez opracowanie mormmalizowarnych kwalifikocji EQF dia Trenera pracy dia osdb niepetnosprawnyeh™. W oparciu o
eurcpaskie standardy profilu pracy trenera pracy dia osdh niepethoesprawnych zdefiniowans wymagania watepne dia tego zawodu, jak | uczowe kompatencje trenerdw pracy. Kolejnym produktenm projekiu jest
dodatkowy modut edukacyjry na temat radzenia sobie z okredlonyrmi nlepemosprawnodciami, takimi jak autyzm. Innowacyjny charakter tego projektu wynika z powzigtego termatu oraz grupy docelowe].
Opracowanie podejéela kwalifikac]i dio szkolenia | rozwoju trenerdw pracy na poziomie europejskim (Polska, Holandia, Francja, Miemey, Iandia Péinoenda) w edniesieniu do osdb niepetnosprawnych jest podejéciom
nowym | odpowiadd w pewnym stopnid Kemwenc)i ONZ o prawdch osdb niepetnosprawnych. Projekt opracowdnia znormalizowane] europeajskic] koncepe]i kwalifikaci dia szkolenia trenerdw procy dia osdb
niepetnosprawnych jest Swistng szansg dla wszystkich zaangatowanych podmiotdw. Dlatego projekt jest skierowany bezposrednio do juz aktywnych lub potencjalnych trenerdw pracy dig osdb niepetnosprawnych
(np. Pracownikéw socjalnych, terapeutéw zajeciowych, agene]i zatrudnienia) Podrednio projokt dotyezy oséb niepetnosprawnyeh, instytuefi edukoey]nyeh wraz 2 nauezyciclami | wyklodeweami oraz arganizac]i
wipareia spotecznego. Opracowdne Zostang rdéwnie? udoegodnienia dla osdb niepetnoesprawnyeh | pracodawcdw. Przewidywane jednolite europajskie podajécie, dostosowdne do krajowego QR, umolivi
pordwnywanie nabytych umicjetnosel przez trenerdw osdh niepeinosprownyeh oraz 2apewni przejrzyste | pordwnywalne standardy opisu pracy (treneréw) we wszystkich krajach europejskich. Projekt Erasmus+
Strategische Partnersehaft zur Férderung der dualen Ausbildung” [ "Partnerstwe strategiczne na rzecz promocjl ksztateenio dualnege” Willkemmenslotsen — Fachkréftesicherung durch Integration ven
Fldehtlingen® [ Przewodniki powitalne - Zabezpleczanie wykwalifikewanyeh kadr poprzez integracje uchodicdw” pod patronatem Federalnego Ministerstwa Gospodarkl | Energll. Cele: padnoszenie Swiadomeodel
przedsigbloredw w zakresie szkolenia | rekrutac]l uchodicdw, pomoc w wypetnianiu otwartych szkoler | zatrudnienio, otwarele firm na temat _Kultura powitalna w firmoch’, tworzenie siecl, w szezegdinodel w celu
hudowania pull kandydatdw | wsplerania firm po zatrudnieniu uchodicdw.



EX.ACT MALTA

ROHORC TR O NILEA N ONRLL PR B WL RERDT MY

EX.ACT MALTA LIMITED

1
Ex.Act Malta
- - HOOEA) DOLLEALNGAGE R (PSR Al i bk, DO ST AT LE

: SME Grozio Mortucel
Exchange Action Malta
MLHALT N - AL HURLE TLLLFOMLL BTHOMA WA
officomanogon@oexoctmaolta.org +366 78 2B 68 76 http:f fweaw oxoctmalta nrgﬂ'
KHAL A
Malto Old Bokary Stroot 186E, VLT 1466 Vallatta, Molta

ECMIM TLHC R

ExAct Malta is o moltese compony, located in Valletta and dedicated to tho management of education and training mobility projects for students and adults, We recelve participonts from all over Europe and wa
organise for thom internships in different vocotionaol araas, as well as professional visits and seminars and courses for school v ducation staff. Mobllity projects can gonerally funded by the European Erasmus+
programma or European Social Fund, but alse by regional or losal lunds, We actively participote, as prometors and portners, in Eurcpean projects such as Erasmus+ KAl o KAZ and Portnorships in the following toples:
robllity, ermployability, sntreprenourship, dovaloprment of soft skills, digital skills, ote. At international level, ExAct Malta colloborates with diffarent intermational organisations such as VET schools, high schools,
universities and public ontities and associations. Wo provide also design, consulting services and managernent for Erasmus+ initiatives in Kal and Ko2 getions, Exaet Malta is an erganization whosa priority s
croating growth opportunitios bot h for the in dividuals and for socioty in goneral. We alm to croate synergios, tools ond metheods for the spread of culture, education, social responsibility of in dividuals and
orgonizations. Our activitios aro respoctful of the invioloble rights of the person. Ex. Act Malta i3 o Moltose organization which offers quolifications and professional training in many social ond artistic flolds such as:
education, culture, entartainmant, tourism, technological innovation, entertoinmant, communication and art in goneral. The os soclation is dedicated to the managemaent and support of Europoan mobility projects,
ospociolly under Leonorde Da Vinel and Erosmus + programs, os woll as promoetion and impreverment of tourism in Malto Tho main aims of the ergonizotion are: promete and ergonize events such os conferonces,
trade fairs, saminars, researchftraining path s and exhibitions promote and facilitata mability initiatives, education, tralning, guidance, career support, business creation, update, information and sproad of
knowlodge: set up scholarships and organize internships in Malta and abreod; prermote octivitios for the sustainable dovelopmant and soclal responsibility of individuals and private and public ergonizations of all
kinds: roalize and enhaneca [nitiatives and servicas in the fields of culturs, arts, entertainmaent, film, and dissominato and promoto those activitios in all national territory and in Europe; promote ond organize cultural
ovents, music. theator, entertainment, film, animation product ond attend te tharm with thelr momber s If prometed and erganized by othor associotions, public and private; previde infermation, news. data and any
documaentation relevant to the parformance and devalopmant of the activities of members; promote the use of ICT for information and training; expand the notwork of national ond Europoan Partnars for tho
dissemination, discussion and sharing of ideos, projocts ond work programs for dovelopmaent of the community, soclal integration, Europeon citizonship and opportunities for young pooplo.

O RILACHE 2R ST PO PRAC Y POMNADRARD DOAWILE

2017-1-MTON-KAZ04- 026866 “DigiNat: Digitalization and social maedia for adult employmant” Ecact Malto Limited



QuailifizierungsCENTRUM der Wirtschaft GmbH

LOGO QRGN ORYOIREALNS MATIWA BEROT MATIHY
QualifizierungsCENTRUM dar Wirtschalt GmbH [ Centrum qCcw

Kwalifikacyjne Gospodarki Sp. z 0.0,

QualifizierungsCENTRUM

der Wirtschaft GmbH ROOTAS DTUEALNOSCE CS0EA UPCWAZHIONA DO KONTAKTLE
e ok GmbH | sp.z oo, Ralf Hillburger
Eisenhuttenstadt

AORES E-RLAN HIUMER TELEFOMLE BTROMNA WA

projekte@agow.de +48 033 643 76678 hittps:f{www.gow.de

ERAL ADRER

Garmany Stralbe 9 Nr. 515880 Eisenhittenstadt

EOMPETENCE

Wir sind ain Ausbildungszentrum und bieten richtungsweisende Barufsorientierung. Ausbildung, Weiterbildung und Beratung in Brandenburg an. Wir entwickeln Bildungskonzepte, die sich ous den Bedarfen unsarer
Kunden ergelman. Mit einer mehr als 25 jGhrigen Erfahrung im Beraich der berufsbegleitenden Weiterbildung zu Meister- oder TechnikerabschlGssen verflgen wir dber aine Kernkompetene, die wir zukinftig bel neusn
Zartifikatsabschidssen einbringen wardan, Jestedmy Cantrum Edukacyjnym | oferujemy uklerunkowanie zowodowe, wyksztotcenie, doksztalcanie | doradztweo w Brandenburgil. Rozwijamy koncepty edukocyjne,
ktora wywodzg sie 2 zapotrzebowania naszych kliontow, Z ponad 25 letnim doswiodczeniom w zakresie zawodowego ksetalconia na dyplom mistrza lub technika rozporzgdzamy podstawowg kompetencjg, ktdrg
rastosujemy w przysestoscl no nowych certyfikatach

DD AWIADCZERIE WE WEPOLPRACY PONADHARD DOWES

Gasellschaftlicher Zusammanhalt in Zeiten von Umbrdchen - Entwicklungstrends in Gesallschaft und Arbeitswaelt: = Bildungszugange und —gerachtigkeit « Arbeitsorientiorte Grundbildung « Lehran und Lernen mit
Erwachsanen | Lernkultur « Diskentinuierliche Erwerbsbiographien « Demografischer Wandel, - bargerschaftliches Engogement, « Sozialraumarientisrung und Quartisrsentwickiung Effekte, Wirkungen und Nutzen
offentlich getérderter Programme im Bildungsbereich und in der Sozial- und Gesundheltswirtschaft Bildungsberatung im Unternshmen (Kempetenzentwicklungsberatung, Profil-PASS- Dialog-Agentur und
Beraterqualifizierung, Lernberatung) Erfahrung ous den EU-Prajekten, bzw. In anderen Projekten, darunter intarnatienale, falls verhanden. « Learn-Empowarment Ur gering gualifizierts und segenannte
Jlldungsterne’ Zislgruppen- Lernen am Arbeitsplatz (workplace learning)s Lernen und Alter werden [active agelng)- Quartiersentwicklung- Arbeitsarientiorte Grundbildung (Werk Based Basie Skills for low gualified).
Mutzenevaluation affentlich gefarderter Projekte/Programma (benefits of pulilic funding) Spoleczna wigt w przefomowych czasaeh — trendy rozwajowe w spoteczanstwie | Swiecie pracy: - Dostep do edukacjii
sprawledliwedé edukacyjne - uklerunkewane na prace ksztateenio podstawowe - ksztateenie | uezenle sig 2 derostymi [ kultura edukacyjna - nieciggle blografie zarebkows - zmiana demegraficzng —
raangatowanio obywatalskie - ukisrunkowania na przestrzen spotaczng | efekty rozwaju kwotar, oddzotywanio | korzyScl programéaw weplaranych publicznie w zokrosie edukocyjnym | w gospodarce socjalng] i
zdrowotne] - doradztwe sdukaeyjne w preedsisbiorstwio (doradztwe rozwsju kempetencl, Profil-PASS-Dialog-Agentur | kwalifikowanie doradedw, doradztwe sdukaeyjne) dodwiadezenia 2 projektéw unijnyeh, owent,
w innyeh projektach, w tym w migdzynaredowyeh, o ile dostapne - upowaznienie do noukd dia stabo wykwalificowanyeh | tzn, stabo wykertateonyeh grup docelowyeh - uszanie sig w migjseu pracy (werkplace
loarning) - uczenie slg | starzenio (oetive ageing) - weplerania kwater w ich rozwsju - ukierunkowane na prace keztateenio podstawowe (Work Basod Basie Skills for low qualified) - scena korzyéel publicznie
zmianionyeh projektéw|programéw (benefits of public funding)



EFCC Estonian Fieldbus Competency Centre

LOGO ORGANIZACII: ORYGINALNA NAZWA: SKROT NAZWY:
EFCC Estonian Fieldbus Competency EFCC
E Fcc e Centre
Estonian Fieldbus Competency Centre
RODZAJ DZIALALNOSCI: OSOBA UPOWAZNIONA DO KONTAKTU:
SME Valerio Alessandroni
ADRES E-MAIL: MUMER TELEFOMNLU: STROMA WWW:
va@efcc.ee +372 5156440 https://www.efcc.ee
KRAL: ADRES:
Estonia Pihlametsa tee 16 11912 Tallinn

KOMPETENCJE:
Main business of EFCC is training and consultation in the area of Industry 4.0, Industrial automation, Fieldbus technologies and ICT in
general. We would like to share our experience in the mentioned fields

DOSWIADCZENIE WE WSPOLPRACY PONADNARODOWEL:
EFCC has experience in Erasmus+ projects, the latest one being ‘Follow Industry 4.0". Mr. Alessandroni, CTO of EFCC, was an ambassador

of Watify, an initiative of the European Commission



Social Cooperative Enterprise of Cyclades

LOE0 OR O NEAC.E O CIRLAL NG bA T WA BEROT MATWY
Kemnwwikrf Zuvera pianed Ewiyelpnon Zulhoyiedc wa Koy ke KOINSEP CYCLADES- ALTERA VITA
1ER4 £, Opehsias KurhdBuw- KOINIEM KYKAAADN ALTERA VITA
I
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'.3 TN o Social Enterprise KiF. Miltos Sakeliariou
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ATHES E-RAIL HLWJER TELEFOMLL STRONA WA
miltosakeliodou@grmailcom +30 687 220 4358 https://http:/falteravita-cyclodesgr/
ERAL ADE B
Graaca AGROS, ET, P.O. B4100, SYROS, Cyclades
EOMPETENCE

KOINSER CYCLADES- ALTERA VITA is a Register Social Cooperative Enterprise of Collective and Social Benefit [ KoinSEp.) based in Syros since 2015 and action area in the prefecture of Cyelades. In Koln S Ep.
Cyclades - ALTERA VITA, we participote as active citizens in the social affairs of the Cyclades through collective actions through local networks that have been developed, through our positions of responsibility
wa have in these processes. The mambers of ALTERA VITA are 7. We have a lot of volunteers in different projects and a lot of learners in our education programs. ALTERA VITA Is o sclentific research centre and
implements education and awareness programs, working with veluntaars in the areas of Environment and Culture and Social Intarvention programs at the community level. ALTERA VITA provides training to
spacialists who offer services in mental health and other health professionals, educators, managers ete, as well as parents and couples. The training framework of ALTERA VITA is bosed on the principles and
applications of the Systemic - Didlectic Episternalogy. The main goal of training is the development of "the whole person” —anthropos. The process of the training focuses throughout on the professional and
parsonal development and the differentiation of the traineo, ALTERA VITA. organizes domestic and transnational training sessions on o wide range of topics. To this end, it collaborates with a network of
experionced trainers and exparts on various fields. Altera Vita - Distance Learning Seminars The alternative education progroms became toplcal due to increasing social and professional changes in araas such
as tha social sconomy, Haalth Promotion, Crganic Farming, Environment and Sustainakle Developmant, the Arts and Culture, Pedagogy, Psychology, new technologies, which give the ability to spacialize and
updata knowladge through non-formal ways of training as wall os gualitative. Tha aim of these seminars is to make use of the new knowledge gained by the participants and their application in their
professional personal and secial life. Distance learning seminars are for Professionals, unemployed, farmers, kindergartens, teachers, educators, teachers, parents, studeants, animaotors, Health Professionals,
Local Government Executives. Massive Open Online Courses (MOOCs) are fres online courses available for anyenes to enrol. MOOCs provide o flexible way to learn new skills, advance your career and deliver
fuality educational experiences at scala. Open edX is the massivaly scalable lsarning software platform behind ediX. It 15 also the learning platform of choice for global organizations such as Microsoft and 1BM.
edX s the online learning destination founded by Harvard and MIT in 2012 The edX mission is ta: Increase access to high-guality education for everyone, averywhere. Enhance teaching and learming on campus
and online, advance tedching and learning through research

DOSWLADCTEME WE WEPOLPRACY POMADNARODOWEL

ERASMUSH In tha framework of Erasmus+ Key Action1 Learning maobility for individuals, ALTERA VITA has dasigned and offars a wide list of training courses dedling with education managemaent, padagogies,
acguisition of new skills for the 21st century, ete. All our coursas have a European dimension and most of them hove been developed in the framework of European projects. Altera Vita participates at tha
Eurapedin Network of Social Authorities. ENSA is o network of cities and Europaan Ragions that has the aim of promoting international cooperation in the social field. A theatre workshop with the participation of
25 adults and teenagers. More than 15 years, the theatre group, through drama therapy and group processing technigues, created scenarios, which was presented at the Young European Theatre Network in
Granoble-France. MUSIC LABORATORY - During the last 3 years, ALTERA VITA organized seminars for Gresk traditional music. ALTERA VITA aims at agricultural production through the co-operative orentation of
aromatic and medicinal plants of our country, packaging, processing of local and traditional products and dishes, self-produced products with the promotion of cottage industry, enabling young or old farmers
to discover an added value in their income. The guality of our products is unigue due to the climate of the Cyclades and the special microclimate formed in the hilly areas of our crops. Although we have not
been certified as organic, we do not use chemical fertilizers or insecticides. and most crops are native to species thriving in our country. KOINSEP CYCLADES also worked with youth programs related to the
environmeant and Hadalth Pramiotion. Through the Health Promaotion pragramme "Walk glong the poths of my island - discovar mysalf, there is an opportunity for tearmwork. Teanagers, get to know themsalves
while discovaring the paths of their islands. They gain personal development skills and related ina different way with their teachers and their parents. The project has the approval and inclusion in the Youth
programme, under the auspices of the Ministry for Youth, Within the framework of the program, there is o training pockage and an e-book, like o tool kit Cyelades Sailing School since 20018, is starting traditional
sailing coursas in Syros for the first time in Greece. Tha aim of tha school is to learn Traditional Sailing, to promete our eultural heritage. to save our traditional ships and the survival of the professions related to
thair construction, especially in Syros, with the huge shipbuilding tradition.



